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FOLLOW-UP TO RESOLUTION L16(X) STAFF AND ADMINISTRAVION QUES-
: TIONS - ’ :

Follow-up action on resolution 116(X) is set out below
under each of its operative paragraphs:

(a) Operative paragraph le

The recommendation that ®“vacant posts be filled by quali-
fFiedy and experienced staff thoroughly acquainted with the situ-
ation and circumstances of the region™ has been implemented to
the extent such candidates have been available and with due
regard to the resolutions of the General Assembly on geoyraphic
distribution. ' ' :

(b) Operative paragraph 2.

(i) It has not been possible to give full effect to the
recommendation *"that at least 75 per cent of the vacant posts be
filled by nationals of the Commission®s Member S5tates™ because
of the adoption without objection at the 38th Session of the
General Assembly of resolution 38/231ls operative paragraph 3 of
which requests the Secretary-General to make special efforts to
meet the goals and objectives established with respect to inter
aliay the situation of unrepresented ' and under— represented
countriese

(ii) In his efforts to implement this resolution of the
General Assembly the Secretary-General has found it necessary to
allocate a minimum of 40 per cent of the geographical posts at
the P-3 level and above exclusively for nationals of unrepre-
sented and underrepresented countriese. Efforts to find candi-
dates from unrepresented and underrepresented countries in the
region are described in {(c) below.

(c) Operative paragraph 3.

The Commissiones jointly with the Office of Personnel Ser—
vices at the United Nations Headquarters in New Yorks prepared
recruitment missions to a number of Gulf states which were ready
to be launched when the effort was halted by a cable commun:-
cation from New Yorks dated 13 October 1983+ regarding consulta-
tions that had taken place there with the Permanent Missions of
the countries to be visited. This reported general agreement
among the representatives of the countries concerned that spe-
cial efforts should be made to improve their respective level of
representatione At the same timeo however ¢+ the representatives
felt that quote considering results Jachieved In prior Misstons,
further consultations were required in New Yorky and consequsnt -
Iy mission not advisable at- this stage of preparatory work,
unquote. Accordinglys the recruitment missions were postponed
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untiVl such time as consultations with the permanent missicns
could be finalizede

Following a different approach after this developments the
Commission addressed the Ambassadors of Bahraine Kuwdity Uman,
Jatare Saudi Arabias United Arad Emiratesy Yemen Arab Republic
and People®s Democratic Republic of Yemen by Note Verbale on 22
March 1984¢ with the aim of furthering recruitment of nationals
from the countriesy and of establishing contacts to that end.
In the notee views of the Governments concerned were sought
regarding possible approaches to identify qualified candidates
for the United Nations in general and for the Commission in par-
ticulars including possibly secondment from the Government
service and to actually identify suitable candidates for inclu-
sion in the Roster of candidates for future vacanciese. ) ‘

No doubt a reply to this approach will be forthcoming with-
in the near futuree

{d) Operative paragraph &

In view of the membership of the Palestine Liberation
Organization in the Commissions the office of Personnel has
agreed that appointments may be offered to Palestinians with
ECWA. In this respect 3 policy analogous to that relating to
States not members of the United Nations is applied iteeey "when
the candidate is highly qualifieds and solely Ffor appointment
for service to a8 subsidiary organ of which the State is a mem-
bere®”

Desirable ranges and thus quotas of posts do not exist for
non-member Statese. It is nevertheless understood that the num-
ber of their nationals should not be disproportionate to the
cyver—all number of professional staff employed by the subsidiary
organ to which the non-member State belongse it has not been
possible in the past to establish formally desirable ranges or
quotas for non-member States and other entities as they do not
fully meet certain criteria laid down by the General Assemrbly
for such ranges or quotase These criteria include member ship in
the United Nationsy the contribution made by a Member State to
the United Nations budget under the approved rate of assessment:
and a population Factor which is wused as the basis for allocat-
ing a number of posts to the various geographical regions in
proportion to their populationse The absence of such formal
desirable ranges or quotas does not, however, appedar to hdve

given rise to undue problems in the recruitment in suatablo cas=-

es of appropriate candidatese

ECWA resolution L16(X) was brought to the attention of thea
Economic and Social Council at its summer session in 1933 but
rno member of the Council raised it for discussion or made any
proposals regarding ite Thus no recommendations were made 1o
the General Assemblye




