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m Index Simulator for Policymakers in the Arab Region
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Index Simulator for Policymakers in the Arab Region

ESCWA is facilitating policymaking in the Arab region through dynamic
simulators of international indices.

unescWwa
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SDG 4.4

Gender Development Index 2021 SDG 8.5

Human Development g9gi0ll yos2ll auwgi dwl)yall Olgi . gJl J>aJl o 3x8)l Cannai
Gender Development i ghae) M i dwl)all Olgiw uwgio caeallc=sloniosallces

Index 8334l 2ic d=9q:0Jl Lo
W IR Index Value 2021 o gl plaz
Female Male Female Male |Female Male Female Male Female Male
26 United Arab- Emirates 0.953 0.877 0.921 80.9 77.2 16.5 15.2 12.5 12.8 28,921 77,318
35 Bahrain 0.927 0.829 0.894 80 77.8 17 15.9 10.8 11.2 16,786 53,359
. 0.917 0.826 0.901 788 | 756 | 16.2 16.1 10.7 117 20,678 64,708
42 Qatar 1.019 0.866 0.850 80.9 78.3 14.5 12.1 11.6 9.6 42,101 104,066
50 Kuwait 1.009 0.831 0.824 81.5 11.2 17 13.9 8.1 6.9 28,086 68,827
54 Oman 0.994 0.752 0.835 74.7 71.0 15.0 14.5 12.1 11.4 7,169 39,717
91Algeria
0.880 0.680 0.773 78.0 74.9 15.3 14.0 7.7 8.4 3,550 17,787
97 Egypt 0.882 0.666 0.755 72.6 67.9 13.8 13.7 9.8 9.4 3,536 19,741
97 Tunisia 0.931 0.697 0.748 771 70.7 16.5 14.5 6.9 8.0 4,870 15,778
102 Jordan 0.887 0.663 0.748 76.8 721 10.8 10.5 10.1 10.8 37718 15,631
104 Libya 0.975 0.708 0.726 74.4 69.6 13.1 12.6 12 9,570 20,960
106 Palestine, State of 0..891 0.655 0.735 75.9 71.1 14.3 12.5 10.0 2,250 10,937
112 Lebanon 0.882 0.650 0.737 77.3 72.8 11.1 11.5 8.9 3,815 15,586
121 Iraq 0.803 0.585 0.728 72.4 68.2 11.5 12.7 8.4 2,184 17,748
123 Morocco 0.861 0.621 0.722 71.9 14.4 6.9 11,356
150 Syrian Arab Republic 0.825 0.503 0.610 69.1 9.2 5.6 7,088
159 Mauritania 0.890 0.518 0.582 66.1 62.7 9.2 5 2,604 7,650
171 Djibouti 0.874 0.475 0.543 65.0 59.7 7.4 4.5 2,179 7,911
172 Sudan 0.870 0.466 0.535 67.9 62.7 7.7 8.1 4.2 1,833 5,320
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Global Gender Gap Report 2023

The Global Gender Gap Index annually benchmarks the current state and
evolution of gender parity across four key dimensions (Economic
Participation and Opportunity, Educational Attainment, Health and...

Global Gender
Gap Report
2023

INSIGHT REPORT
JUNE 2023
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2023 Morocco/dw ysell dSleoll
Sustainable
Development Target Indicator
Key Performance Indicator ; B ae Goals
(KPI) ol sladl juingo Best Worst Female | Male | Ratio
- . . ... [ daoid| Olanl . .
J»a9il lgun 3l OLA 2953l | Al ol : 9agll JWTVN]
) o0clyaJL aloJ3I 4) Qualit
Literacy rate olps '..‘a“ Pl daas 100.00 18.23 84.81 | 79.448 (4)Q . Y 4.1 4.1.1
L sl Education
Enrolment in primary . } (4) Quality
X X X : : . : 4.1 4.1.1/4.1.2
aduEation Plaidl ealadl Gludl 99.97 55.04 97.75 | 99.683 Edlication
Enrolment in secondary : . (4) Quality
X X X . . . 4.1 4.1.1/4.1.2
e ——— Sl palaidl Gl 161.11 0.46 85 96.929 Edlication
Enrolment in tertiary , (4) Quality
; Lol eulaidb Gl 152.40 1.46 41.18 | 111.243 : 4.3 4.3.1
education & e B Education
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Key Performance Indicator (KPI)
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Health and Survival/ sladlg d=uall

2023 Morocco/dw a0ll dSlewsll | Sustainable
_ Development | Target | Indicator
Best | Worst |[Female| Male | Ratio
Goals
e | f e , . daaidl lanl .
Jra93l | lgw3dl | OUAl | HoSAl | duwudl PR agll y0g0ll

130/146

Sl izl dpnss
Sex ratio at birth O daidl ) 8336Jl sic
GOLdlg HoS3l)
Healthy life expectancy ouall g9giall yooll Jaso | 75.40 44.84

Worrlen in AP | . 61.3 0

parliament Oladydl 59
Women in ministerial positions D)ljoll cuolinll 9 sluunill | 66.67 0
Years with female/male head of state '1"9" ""'" Cflg.: |“.s.u;‘
»>l) dgs yuny/dlgs Ay | 29.31 0

(last 50)

(4w 50

94.4
(3)

63.7 99.984 Good Health 3.1 3.1.1

and Well-being

75.7 | 32.1 (2)Gender 5.5 5.5.1
Equality

78.95 | 26.662 | (°) Gender 5.5 5.5.1
Equality

50 0 SRS 5.5 5.5.1
Equality
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Key Performance Indicator (KPI)
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2023 Morocco/du yaell dSleoll
Sustainable
Development | Target | Indicator
Best Worst |Female| Male | Ratio Goals
oL s [ . wl L’gl.&bi .
2931 louw 31 5031 kY] Jl " | vaoll
Jra9 g < 0953l | dundd o lstenall RV JUHTYY

Economic Participation and Opportunity / dsbaidldl yo,allg dS)Linall

141/146

Labour force participation rate

bgall (9 dS;Linall Jaso

Ol Jlesllg Hgaigall

(female) (OB RN dlolal AL
" _ Josdl ;< )93l u9 dlgLuuoll
Wage equality for similar work Jilowll
Estimated earned income yadoll CawniSall J5aJl 94.95
Legislators, senior officials and Odoguunll HLSg (pac juinall 70.11
managers O223allg S
Professional and technical workers 70.15

20.9

3.04

(8) Decent Work

70.4 |29.687| and Economic 8.5 8.5.2
Growth
(8) Decent Work
59.49 and Economic 8.5 8.5.1
Growth
(8) Decent Work
13.01 |23.367| and Economic 8.5 8.5.1
Growth
0 & i 55 |5.5.1/5.5.2
Equality
0 (Senaes 55 |5.5.1/5.5.2

Equality
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Morocco

How does your country rank on women's wellbeing? Explore the @giwps
& @PRIOresearch 2023 Women, Peace & Security Index, which ranks 177 & (;I‘VPS Georgetown Institute

Wornen, Peace and
countries on the status of women. #WPSindex...
1\ IWDps ; PRIO Centre ar
{—_' L Gonder Pr:::r.'l
and Security

Women
Peace and
Security

= Index
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WPS Index 2023/2024

Political
W WES Education !:inant.:ial Employment p:zll:e Pa"::::‘ - Abs?:;:f ! Acces.s k9 ;ﬂdz:;::; (nsuon':::?if Intimate percz?t'c-’“ t‘::s::ri:l; Proximity to
Index Country Index (years) inclusion (%) R lIenie entel discrimination Justice |ration (deaths song born par .partner community women conflict (%)
rank score (%) A tion (%) | (aggregate score) (score) per.100,00 100 girls) violence (%) safety (events per
births) (%) rm 100,00
women)
22 Unite:d Arab 0.868 12.5 86.7 55.7 100 50.0 82.5 2.107 9.3 104.6 17.9 93.0 0.000 0.0
Emirates
56 Bahrain 0.752 10.8 75.4 48.4 99.8 225 68.1 1.339 15.9 103.9 18.1 65.2 0.000 0.0
61 Kuwait 0.742 8.1 73.5 52.4 100 6.3 35.0 2.676 7.2 104.8 18.1 96.0 0.000 0.0
67 Saudi Arabia | 0.737 10.7 63.5 52.4 100 19.9 .3 1.413 16.2 105.1 18.0 82.0 0.006 3.2
75 Oman 0.715 121 63.5 42.9 89.9 9.9 38.8 2.574 17.0 104.3 18.1 65.2 0.000 0.0
80 Qatar 0.703 1.6 61.6 65.5 89.9 4 29.4 2.149 7.6 103.9 18.0 65.2 0.000 0.0
92 Jordan 0.679 10.1 34.1 14.2 86.0 13.3 46.9 2.510 41.3 104.9 13.0 75.0 0.000 0.0
96 Tunisia 0.669 6.9 28.7 25.9 84.0 16.2 64.4 3.266 36.6 105.2 10.0 49.0 0.000 6.8
1o Egypt 0.645 9.8 24.2 17.7 80.0 22.9 50.6 1.659 16.8 105.4 15.0 80.0 0.005 5.0
14 Morocco 0.637 5.0 32.7 25.6 88.0 214 75.6 3.032 7.9 104.7 10.0 59.0 0.032 0.0
18 Algeria 0.622 7.7 31.2 17.8 91.0 6.8 57.5 2120 77.7 104.6 9.4 46.0 0.000 20.03
122 Libya 0.610 8.5 59.6 36.1 100 16.5 50.0 0.734 72.1 105.7 18.3 57.0 0.119 1.6
128 Lebanon 0.595 8.5 16.6 30.9 95.0 6.3 58,8 1.897 20.6 105.3 8.9 46.0 0.07 0.0
148 Comoros 0.519 4.0 29.3 52.8 56.0 16.7 65.0 0.964 217.0 103.2 8.0 51.0 0.480 0.0
151 Mauritania 0.506 4.6 16.1 33.9 68.0 20.3 48.1 1.072 463.8 103.3 19.7 49.0 0.000 54.4
153 Djibouti 0.504 4.3 8.8 16.0 56.8 231 3 2.230 234.5 103.7 26.9 48.4 0.000 0.0
156 Palestine* 0.483 9.9 25.9 15.1 87.0 21.2 26.3 2.242 20.4 105.1 19.0 67.0 0.646 100.00
164 Sudan 0.460 3.4 10.0 55.7 58.4 221 29.4 1.480 270.4 104.1 17.0 48.4 0.179 38.8
168 Iraq 0.424 7.2 14.9 11.0 73.0 28.9 48.1 1.349 76.1 105.7 45.3 72.0 0.212 83.5
169 Somalia 0.417 4.7 33.7 23.0 60.3 20.7 46.9 0.955 620.7 104.4 21.2 47.6 0.182 52.0
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l WOMEN, BUSINESS
AND THE LAW 2023

O9lally Jloc3l dladiilg 8lxall gl clidl jivse

Women, Business and the Law - Gender Equality, Women
Economic Empowerment - World Bank Group

@/ World Bank

@ WORLD BANKGROUP
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Mobility/ Jaidl 100 -
Best Worst
Key 13l jubgo
Performance Indicator (KPI) )l
Juad3l Tgw3l
Can a woman choose where to live in the oudly Gyl UIS“" )L"'-":-‘"lu_')["')ﬂ-lu oS J» 1 .
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m Index Simulator for Policymakers in the Arab Region
Facilitating
policymaking in
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the Arab region
through dynamic simulators of
international indices

Index Simulator for Policymakers in the Arab Region

ESCWA is facilitating policymaking in the Arab region through dynamic
simulators of international indices.

unescwa
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m Index Simulator for Policymakers About Simulators + Indices « Analysis «+ Countri

The Index Simulator

This simulator i for advanced users who have an understanding of the indices and have rewewed thear country's ranking
in those indices. The Index Simulator allows you to imagine how a change in your country's performance in an index KPE
would alter its overall ranking, and 1o select other countries for companson.

Morocco v Global Gender Gap Index v

- Morocco is a lower middle income country.  Gender parity has a fundsmental beanng on whether or not economies and soceties thnve. Developing and depleying

It has a GDP per capita of sround .44 oniz-half of the world's available talent has a huge beanng on the growth, comipetitiveness and future-readiness of
Thousand USD (2022) and HDI value of 068  economies and businesses worldwide,
(2uam
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Al readiness Index

- B2C E-commerce Index

| Competitiveness index
Development Challenge Index

Digital Accessibility Rights Evaluation Index

Doing Business index
e-Government Index
E-participation Index

FDI restrictiveness index
Financial Inclusiveness index

7 Food security index

(ISPAR) WiSlowll 81l dulnss

XX
 Gender Gap Index
Global knowledge Index
Globalisation Index
Global Cybersecurity Index Lolle ydbéo 22 o S
Global Innovation Index " Sl 2890 Lle

~ Human Development Index

ITU ICT Development Index

Network Readiness Index

Open Data Inventory Index

" Women Business and the Law Index

" Women peace and Security index
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ding of the indices and have reviewed their country's ranking

in those indices. | imulator allows you to imagine how a change in your country's performance in an index KPI

would alter its overall ranking, and to select other countries for comparison.

Morocco v Global Gender Gap Index v

Morocco is a lower middle income country. Gender parity has a fundamental bearing on whether or not economies and societies thrive. Developing and deploying
It has a GDP per capita of around 3.44 one-half of the world’s available talent has a huge bearing on the growth, competitiveness and future-readiness of
Thousand USD (2022) and HDI| value of 0.68  economies and businesses worldwide.

(2021)

Learn more about the Global Gender Gap Index
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. Top 3 in Income Group Top 3 in Region Compare 1o Income Group Region Simple Average

Developing Economies Average 0.7

2023 - Morocco Highest Ranked Country  Country Iceland
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KPI® O Aspirational value © Current Value core

Global 1

Female Male Ratio Female Male Ratio Rank

Lowest Ranked Country Country Afghanistan

Economic Participation and Opportunity @ [3 Score e
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Health and Survival @ [3 Global 1
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Simulator Projection
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Political Empowerment @ (2 Country

Rank 90 / Score 0.16 Score
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e Gender Simulator

This simulator is for advanced users who have an understanding g indices and have reviewed their country's ranking
pibose indices. The Index Simulator allows you o icoass "W a change in your country's performance in an index KPI
would alte S e other countries for comparison.
Go to the index simulator -
Morocco v Gender v Select a Theme v
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Score of the Countries - Global Gender Gap Index 2023

Correlations -

KPIs Correlati
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Network chart v k
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Score of the Countries - Women Business and the Law index 2023

Correlations = i
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